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RUBJECT Report of the Comsission on Orpandsation of the
" Rxeceutive Brsnob of tha Jovermment Coneerning
Personme] and Civil Service

1. In spoordanee with your wemorandom dated 16 Xaveh 1955,
there is etisched a proposed letter to the Direstor, Buresu of the
Badget, concerving mbjaet m,rm't (Tab A}, Thers is alsc attsched
& susssrization of the regpendations cantained in the repsrt with
oaments partinent to the f.m*; persomnel pro. rea (Tab k).

2. As Das been noted in the etteched msterial, the Commismion'e
ragort 1» written in the gontext of the competitive clvil servine
syston with pome stteption belng given 40 positions exsepted by ‘resi-
dentia) sotion, Little of the report deals directly with statutory
axseptinms sueh a3 that grauted to thils Agency. #Although the com~

nents gontained in Tsb B concern sgpocts of the igency's persomnel
mgm relntad to certaln of the Comlssiont's rocomnecdstions oone
csrning the sonpetitive service, the proposed caaments to be for-
wnrded t0 the Buresu of the Budgst sre limited to those recomsenda-
tions Bavin: & ressorably dlrvet bearing on our sprretion wlder an
exasptad sppolstasnt puthority.

3. ¥e believe that the Agency cen take sowe pride in the faot
that several programs are already in operstion deaipned to meet the
sase objectives as ere cartulin of the Comdesion's reccmendstions.
Tais would sesa to be pertisularly pertinent to thosc reconmendstions
dealing with treining, exscutive scleotion snd developuent, position
elsesifisation, and performsnce evalustion.

Harrison 3. Reynolds
Birestor of Persouhel
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